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ABOUT AMANB - AAMNB
Mission of AMANB
To be a professional, non-partisan Association dedicated to excellence in municipal
administration through professional development, the exchanging of information and
ideas, and in partnership with other organizations whose objectives are working toward
the betterment of local government in New Brunswick.

Role of AMANB
The Association of Municipal Administrators of New Brunswick is a professional
association devoted to the education and development of municipal administrators to
ensure excellence in municipal administration and service delivery.

Objectives
To promote and advance the status of persons employed in Municipal Administration.
To ensure the highest quality of municipal administration in the Province.
To encourage closer official and personal relationships among Association members to
facilitate the sharing of ideas and information.
To establish and maintain strict standards of performance for Association members.
To assist in the provision of education and professional development programming to its
member.
To review legislation affecting municipalities and recommend amendments where
appropriate.
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MENTORSHIP PROGRAM
Introduction
The AMANB-AAMNB Mentorship Program has been developed to provide support and
guidance when needed to new Municipal Administrators. Program intake can be at
anytime, with notification to the Association’s Executive Director.
This program is not meant to be a burden to either the Mentor or the Mentee but rather a
supportive and encouraging role and to be available when the need arises.

AMANB-AAMNB Roles
The Association agrees to:
•

Administer and manage the program

•

Keep an active list of willing mentors

•

Solicit new Municipal Administrators to gage interest in the program

•

Match willing mentors with mentees when needed

•

Provide on-going education opportunities to members of the Association

Goals of the Program
•

Build meaningful relationships, develop skill sets and confidence for new municipal
administrators

•

Support incoming Municipal Administrators in a hope to encourage longevity in the field

•

Encourage the meaningful exchange of knowledge, expertise and experience
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BUILDING RELATIONSHIPS
Mentors
•

Qualifications & Eligibility
The Association will be responsible to ensure that the mentors registered with the
program will have a minimum of 5 years experience in their respective field and have
successfully obtained a Professional Certification Level 1 designation from AMANB –
AAMNB.

•

Relationship
The connection of mentor/mentees will be made by the Executive Director of the
Association of Municipal Administrators of New Brunswick. If interested please complete
the Mentor form at the end of the booklet.

•

Goals & Responsibilities
• Encourage and support open and honest communication between the mentor and
mentee.
• Follow-up communication when necessary
• To discuss long term goals of the mentee
• Advise the mentee on developing and understanding the roles and responsibilities
of an Administrator
• Encouraging the Administrator to have an honest relationship with citizens and
Council based on the needs of the community
• Support the development of an understanding of how to execute the directives from
a municipal Council
• Create a safe understanding relationship where the mentee can discuss a wide
range of issues
• Provide support and leadership for educating the mentee on accessing Provincial
Contacts
• Act as an advisor/coach
• Encourage professional development opportunities when they exist
• Encourage access to the Association and networking amongst members
• Provide constructive feedback
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• Provide feedback to the Association on how the program can be improved for other
mentors/mentees based on experience

Mentee
•

Eligibility
The mentee’s municipality must be in good standing with the Association to access its
resources and programs.

•

Intake Process
Contact must be made through the Association’s Executive Director so the mentee can
be matched to an appropriate mentor. If interested in being mentored please complete
Mentee form at the end of the booklet.

•

Goals & Responsibilities
• Initiate and be an active participant in the relationship
• Work with the mentor to identify areas in which enrichment or advice is needed
• Be appreciative of mentors and respectful of the time and commitment they have
made to better your opportunities and career in the municipal field
• Demonstrate a willingness to participate in the program
• Work with the mentor to determine a means in which communication best suits the
relationship
• Provide feedback to the Association on how the program can be improved based on
experiences.

Professional Development Opportunities
•

Education

•

Training Sessions
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LEGAL INDEMNITY & CONFIDENTIALITY
Legal
This mentorship program is not to replace the advice of your solicitor, it is to help support
new municipal staff on their journey. It is to give new municipal administrators the
opportunity to seek advice or best practices from other who have excelled and have
experience in their similar field.

Mentor’s
advice is not to
replace that of
your Solicitor.

Confidentiality
It is an expectation that those involved in the program are sensitive to the nature of the
mentorship relationship and that confidentiality must be maintained in regards to topics
discussed and any disclosure of Council/Staff issues. With this understanding, however
any circumstances or issues related to inappropriate behavior or unbecoming behavior
that are in contravention of AMANB-AAMNB Code of Ethics or breaches of Provincial or
Federal Laws must be disclosed to AMANB-AAMNB or the local authorities as the case
may be.
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APPENDIX
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Appendix A Constitution
CONSTITUTION
of the
ASSOCIATION OF MUNICIPAL ADMINISTRATORS OF NEW BRUNSWICK/
ASSOCIATION DES ADMINISTRATEURS MUNICIPAUX DU NOUVEAU-BRUNSWICK
1. NAME and LOCATION
(1) The name of the bilingual Association shall be “Association of Municipal
Administrators of New Brunswick” or “AMANB” in English and “Association des
Administrateurs Municipaux du Nouveau-Brunswick” or “AAMNB” in French.
(2) The Head Office of the Association organization shall be situated in the Province of
New Brunswick, at the office of the Executive Director of the Association unless
otherwise designated by the Board of Directors.
2. INTERPRETATION
“Association” means “Association of Municipal Administrators of New Brunswick” or
“Association des Administrateurs Municipaux du Nouveau-Brunswick”.
“Board” means the Board of Directors of the Association, duly elected in accordance
with the Constitution.
“Code of Ethics” means the Code as adopted by the general membership of the
Association that sets out the conduct expected of the Association members.
“Director” or “Regional Director” means a member of the Board of Directors of the
Association, duly elected in accordance with the Constitution.
“Executive Committee” means a Committee of the Board of Directors consisting of the
President, Vice-President, Secretary, Treasurer, Past-President and Executive Director
(ex-officio) of the Association.
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“Executive Director” means the senior employee of the Association, as appointed by
the Board of Directors and who shall be charged with the general administration of the
Association, in accordance with the job description adopted by the Board.
“Executive Officer” or “Officer” means a duly elected officer of the Association, in
accordance with the Constitution.
“Region(s)” means the nine (9) regions and the member municipalities and rural
communities as outlined in Appendix A hereto attached and forming a part of this
Constitution.
3. MISSION
To be a professional, non-partisan Association dedicated to excellence in municipal
administration through professional development, the exchanging of information and
ideas, and in partnership with other organizations whose objectives are working toward
the betterment of local government in New Brunswick.
4. OBJECTIVES
(1) The objectives of the Association shall be:
Ø to promote professionalism and leadership in municipal administration
through education and professional development for its members
Ø to work toward the continuous improvement of municipal administration in
New Brunswick
Ø to encourage members to perform their responsibilities with professionalism,
diligence, ethics and integrity
Ø to promote the exchange of ideas and information amongst Association
members through the creation of an on-line resource centre, an email listserve
and through bi-annual regional meetings
Ø to establish relationships with municipal organizations whose objectives are
for the betterment of local government
(2) The Association shall be a non-profit organization and no part of its earnings or
income shall enure to the benefit of any individual and no officer, member, or
employee of the Association shall receive any monetary profit from the operation
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thereof, except reasonable compensation for services rendered on behalf of the
Association.
(3) The Association shall be bilingual with English and French being the official
languages of the Association.
5. MEMBERSHIP
(1) The membership of the Association shall consist of:
(a) REGULAR members who are employees of a municipality, rural community or
other government agency engaged in the field of municipal administration or
service

to

municipal

government

and

exercise

general

managerial

responsibilities;
(b) ASSOCIATE members who may be any person having special knowledge,
experience, or interest in any phase of municipal administration or service, or a
member of the staff of a non-profit organization that is interested in the field of
municipal administration or service and whose membership has been approved
by the Board of Directors;
(c) HONORARY members who are persons of renown and distinction who have
made a major contribution in the field of municipal administration, and whose
membership has been approved by the Board of Directors;
(d) LIFE members are members who have retired from the field of municipal
administration or education and have been members in good standing for at least
ten years or were charter members and whose membership has been approved
by the Board of Directors.
(2) Regular members shall be approved by the Executive Director and ratified by the
Board of Directors. Where it is unclear whether an applicant meets the requirements
of membership, the application for membership shall be reviewed/approved by the
Board of Directors.
(3) Every member, upon admission and payment of membership fees (if applicable),
shall agree to comply with the Constitution and Code of Ethics of the Association.

12

(4) Only regular members in good standing shall have the right to vote, to hold office,
and to serve on the Executive Committee or Board of Directors.
6. FINANCIAL MATTERS
(1) The fiscal year of the Association shall be from April 1st to March 31st.
(2) Annual membership fees shall be set by the Board and approved at the Annual
General Meeting of the Association.
(3) Invoices for membership fees shall be sent by the Executive Director, in consultation
with the Treasurer, within 30 days of the Annual General Meeting.
(4) Membership fees shall be due and payable by August 1st of any given year. Any
member who is in arrears as of November 1st of any given year, shall be suspended
from membership in the Association and may only be reinstated by the Treasurer
upon payment of all outstanding fees due the Association.
7. REGIONS
(1) For the purposes of AMANB/AAMNB the province of New Brunswick is divided into
nine (9) regions as outlined in Appendix A, attached hereto and forming a part of this
Constitution.
(2) Each region shall have a Regional Director elected to the Board and shall hold at
least two regional meetings or discussion sessions each year; whether in person, by
conference call or through email communication amongst its member municipalities
and rural communities.
(3) Each region may make written recommendations to the Board through its Regional
Director regarding any pertinent matters related to the business and objectives of the
Association.
(4) Regions shall foster the mission, goals and objectives of the Association within its
member municipalities and rural communities. Regional Directors shall not engage
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in activities that are the domain of the Association without the approval of the Board.
Regional Directors shall not engage in activities that contravene or do not support
the overall objectives of the Association.
8. BOARD OF DIRECTORS
(1) All regular members in good standing are eligible to serve on the Board. Roles and
responsibilities of Regional Directors and Executive Officers shall be as outlined in
the Position Descriptions as approved by the Board of Directors.
(2)The Board of Directors governs the affairs of the Association and supervises,
controls, and directs all its activities. The Board actively pursues the mission and
objectives of the Association and may adopt rules, regulations and policies for the
conduct of the business of the Association, including but not limited to:
a) making contracts, exercising powers, and carrying out actions it is authorized to
do by its objectives;
b) regulating admission of members, requirements of membership, and termination
of membership;
c)

governing and regulating the operations, management, and control of the
Association and all its activities;

d) appointing committees to further the mission and objectives of the Association;
e) authorizing regular members to serve as the Association representative on
consultation groups, committees or other that will benefit the Association;
f) recommending the yearly budget of the Association for approval by its members
at the Annual General Meeting;
g) recommend the yearly selection of auditors for the Association for approval by its
members at the Annual General Meeting;
h) setting fees; AND
i) without limiting its general responsibility, the Board may appoint an Executive
Director who shall be charged with the general administration of the business of
the Association.
(3) The Executive Committee of the Board of Directors of the Association shall consist
of:
a) the President, whose term shall be for two years
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b) the Vice President, whose term shall be for two years
c) immediate Past-President, ex-officio; whose term shall be for two years
d) the Treasurer, whose term shall be for two years
e) the Secretary, whose term shall be for two years
(4) The membership of the Board of Directors shall consist of:
a) one Regional Director representing each region (9 total), whose term shall be for
three (3) years. Regional Directors shall serve no more than three (3) consecutive
terms
b) the Chairperson of the Education Committee, who shall serve no more than three
(3) consecutive terms
c) one Director (ex-officio), from the department and portfolio responsible for local
government or other resource persons as the Board of Directors deems
necessary
d) one or two Directors may be added to the Executive by the President in order to
correct any imbalances in city, town, village or rural community representation
e) the Executive Directors of the other municipal associations may be invited to
attend as ex-officio members to update the Board on the status of their
association activities.
f) one representative of the Regional Service Commissions’ Executive Directors
may be invited to attend as ex-officio member to update the Board on the status
of their activities.
(5) The Nominating Committee shall make a comprehensive effort to ensure the
President and Vice President are representative of both linguistic groups.
(6) The Executive Committee may declare a vacancy when a Board member is absent
from three or more consecutive meetings of the Board.
(7) When a vacancy exists on the Board of Directors prior to the expiry of the term of
office, the President, upon approval of the Executive Committee, shall forthwith
appoint a regular member in good standing to fill such vacancy until the next Annual
General Meeting. If the office of President becomes vacant prior to the expiry of the
term of office, the Vice-President shall immediately succeed thereof for the
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remainder of the term of office. If the office of Vice President becomes vacant prior
to the expiry of the term of office, the Board shall elect a Vice President from amongst
its members for the remainder of the term of office.
9. INDEMNIFICATION
(1) Each Director or Officer holds office with protection from the Association. The
Association indemnifies each Director or Officer against all costs and charges that
result from any act done as a Director or Officer for the Association. The Association
does not protect any Director or officer for acts of fraud, dishonesty, or bad faith.
(2) No Director or Officer is liable for the acts of any other Director, Officer, or employee.
No Director or Officer is responsible for any loss or damage due to bankruptcy,
insolvency, or wrongful act of any person, firm, or corporation dealing with the
Association. No Director or Officer is liable for any loss due to an oversight or error
in judgment, or by an action when acting as a Director or Officer of the Association,
unless the act is fraud, dishonesty, or bad faith.
(3) Directors or Officers can rely on the accuracy of any statement or report prepared by
the Association’s auditor. Directors or Officers are not liable for any loss or damage
as a result of acting on that statement or report.
10. MEETINGS
Board of Directors
(1) The Board shall meet at least quarterly at such times and places and using whatever
communication methods as the President designates, providing the methods are
acceptable to a majority of the Board.
(2) Notice of Board meetings shall be given to all Directors at least seven (7) days before
the meeting or as needed with the approval of the Board. If the Board sets specific
days and times in any months for regular meetings, no notice is required.
(3) A simple majority of the Board of Directors including at least one (1) member of the
Executive Committee shall be present at Board meetings for the valid transaction of
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business. If a quorum is not reached there can be no further transactions of business
except to set the date of the next meeting. A new meeting must then be called and
proper notice given for the next meeting.
(4) All matters shall be decided by majority of the votes cast. In the event of a tie, the
motion is lost and may not be reintroduced until the next Board meeting. Voting rights
are standard to all voting members.
Annual Conference and Annual General Meeting
(1) The Annual Conference of the Association shall be held on a day or days and at a
place to be agreed upon by the Board of Directors. At least four (4) months written
notice of such conference shall be given to members. The agenda for the Annual
Conference shall be given to members at least four (4) weeks in advance.
(2) The Board of Directors may delegate the planning of the Annual Conference and
Annual General Meeting to a Planning Committee comprised of the Regional
Director and Executive Director, representatives from the host community,
municipalities and rural communities located within the host region. The Planning
Committee shall be accountable to the Board and shall make regular reports to the
Board and submit to the Board a statement of Revenue and Expenses following the
close of the conference.
(3) The Annual Conference fee shall be set by the Board of Directors of the Association
and notification of the amount of such fee as set by the Board of Directors shall be
sent to the membership at the time of the sending of the notice of the agenda for
Annual Conference. The Annual Conference fee shall be payable by all members to
the Treasurer at or before the commencement of the Annual Conference each year.
(4) All regular members in good standing shall have the right to vote on any matter at
the Annual General Meeting. A quorum shall consist of a simple majority of members
present.
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11. COMMITTEES
Executive Committee
(1) The Executive Committee shall be comprised of the President, Vice President,
Secretary, Treasurer, Past President and Executive Director (ex-officio).
(2) Subject to any regulations imposed by the Board between Board meetings, the
Executive Committee may exercise all the powers of the Board in the management
and direction of the affairs of the Association (except what must by law be performed
by the Board). The Executive Committee may operate in any manner that it deems
best for the interest of the Association when the Board has not given specific
directions.
(3) Meetings of the Executive Committee may be held at any place and in any manner
that suits the agenda, including by conference call or through email communication.
The Executive Committee shall keep records of any actions taken and shall submit
them as soon as practical to the Board for ratification. Subject to any regulations
imposed by the Board, the Executive Committee has the power to fix its quorum at
not less than a majority of its members and may fix its own rules of procedure.
Nominating Committee
(1) The Nominating Committee shall be comprised of the Past-President and two (2)
other regular members in good standing and who are not seeking a nomination, as
appointed by the Board.
(2) The Nominating Committee shall be responsible for the preparation of nominations
for the Officers and Regional Directors of the Board of Directors and other resource
persons as the Board of Directors deems necessary. Members of the Board of
Directors shall hold office until the closing of the annual conference in the year which
their term expires. Elections, when required, shall be held at the Annual General
Meeting.
(3) The Nominating Committee shall present its nominees to the Executive Director prior
to its presentation by the Past President at the Annual General Meeting. Additional
nominations to any elected position on the Board of Directors may be made at the
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Annual General Meeting by any regular member in good standing. Where more than
one qualified person is nominated for any elected office, an election shall be held by
secret ballot.
Education Committee
(1) The Board shall annually appoint the Education Committee which shall meet at least
quarterly and whose membership shall be comprised of not fewer than five regular
members and who shall be representative of both linguistic groups and all
geographic regions of New Brunswick.

The Vice President shall serve as a

committee member. The Board may direct by policy the way in which the Education
Committee shall operate, including accountability and reporting requirements.
(2) The Executive Director shall assist the Education Committee in identifying the list of
recipients, as identified by the Committee, for Long Service Awards, Certification
awards, education certificates and the Thomas Everett Award (if applicable), for
presentation at the Annual Conference banquet.
Certification Committee
(1) The Board shall annually appoint the Certification Committee, whose membership
shall be comprised of the Chair of the Education Committee, the Past President, one
retired member and one non-voting member. The Executive Director shall serve as
Registrar.

The Certification Committee shall be responsible for reviewing

applications received for professional certification and for making a recommendation
to the Board for approval. The Board may direct by policy the way in which the
Certification Committee shall operate, including accountability and reporting
requirements.
Ad hoc Committees
(1) Ad hoc committees may be appointed at the discretion of the President, with approval
of the Board and the Board may direct by policy the way in which any ad hoc
committee shall operate, including accountability and reporting requirements.
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12. AMENDMENTS
(1) Revisions to this Constitution may only be made at the Annual General Meeting or a
Special General Meeting. Any member desiring a change in the constitution must
submit his or her proposed amendment in writing to the Executive Director, who shall
provide each member of the Association with a copy of the proposed amendment,
at least four (4) weeks prior to the Annual General Meeting or the Special General
Meeting.
(2) A simple majority vote of all members present and entitled to vote at such a meeting
shall be necessary to carry a revision to the Constitution.
13. PROCEDURE
Any question of procedure, not especially provided for, shall be decided by the President
upon reference to the most contemporary edition of Roberts Rules of Order and Code
Moraine.
14. EFFECTIVE DATE
7 June 2018
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APPENDIX A Continued

List of Regions, Municipalities and Rural Communities

Region 1
• Drummond
• Edmundston
• Grand-Sault
• Haut-Madawaska
• Kedgwick
• Lac Baker
• Rivière-Verte
• Saint-André
• Sainte-Anne-de-Madawaska
• Saint-Léonard
• Saint-Quentin

Region 4
• Blacks Harbour
• Campobello Island
• Grand Bay-Westfield
• Grand Manan
• Hampton
• Norton
• Quispamsis
• Rothesay
• Saint John
• Saint Andrews
• St. George
• St. Martins
• St. Stephen
• Sussex
• Sussex Corner

Region 2
• Aroostook
• Bath
• Canterbury
• Centreville
• Florenceville-Bristol
• Hartland
• Meductic
• Millville
• Nackawic
• Perth-Andover
• Plaster Rock
• Woodstock

Region 5
• Alma
• Dorchester
• Hillsborough
• Moncton
• Petitcodiac
• Port Elgin
• Rexton
• Riverside-Albert
• Riverview
• Sackville
• Salisbury

Region 3
• Cambridge-Narrows
• Chipman
• Fredericton
• Fredericton-Junction
• Gagetown
• Hanwell
• Harvey
• McAdam
• Minto
• New Maryland
• Oromocto
• Stanley
• Tracy

Region 6
• Blackville
• Doaktown
• Miramichi
• Upper Miramichi
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Region 7
• Bas-Caraquet
• Bertrand
• Caraquet
• Grande-Anse
• Lamèque
• Le Goulet
• Maisonnette
• Néguac
• Paquetville
• Sainte-Marie-Saint-Raphaël
• Saint-Isidore
• Saint-Léolin
• Shippagan
• Tracadie

Region 8
• Atholville
• Balmoral
• Bathurst
• Belledune
• Beresford
• Campbellton
• Charlo
• Dalhousie
• Eel River Dundee
• Nigadoo
• Petit-Rocher
• Pointe-Verte
• Tide Head

Region 9
• Beaubassin-Est
• Bouctouche
• Cap-Pelé
• Cocagne
• Dieppe
• Memramcook
• Richibucto
• Rogersville
• Saint-Antoine
• Saint-Louis-de-Kent
• Shediac
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Appendix B Code of Ethics
Members of the Association of Municipal Administrators of NB must adhere to the following
Code of Ethics and Standard of Conduct. An individual who applies for membership will
pledge to adhere to the following:
1. Be dedicated to the concepts of effective and democratic local government by responsible elected

officials and be committed to the belief that professional general management is essential to the
achievement of this objective.
2. Affirm the dignity and worth of the services rendered by local government and maintain a

constructive, creative, and practical attitude toward local governance and a deep sense of social
responsibility as a trusted public servant.
3. Be dedicated to the highest ideals of honour and integrity in all relationships in order that the

member may merit the respect and confidence of the elected officials, of other officials and
employees, and of the public.
4. Recognize that the chief function of local government, at all times, is to serve the interests of the

broader community.
5. Submit policy proposals to elected officials, provide them with facts and advice on matters of

policy as a basis for making decisions and setting community goals, and uphold and implement
municipal policies adopted by elected officials.
6. Recognize that elected representatives of the people are entitled to the credit for the establishment

of municipal policies; responsibility for policy implementation rests with Municipal
Administrators.
7. Make it a duty to continually improve the member's professional ability, and to develop the

competence of associates in the use of management techniques.
8. Keep the community informed on local governance, encourage communication between the

citizens and all municipal officers; emphasize friendly and courteous service to the public; and
seek to improve the quality and image of public service.
9. Resist any encroachment on professional responsibilities, believing the member should be free to

carry out official policies without interference, and handle each problem without discrimination on
the basis of principle and justice.
10. Handle all matters of personnel on the basis of merit so that fairness and impartiality govern a

member's decisions; pertaining to appointments, pay adjustments, promotions and discipline.
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11. Seek no favour; believe that personal enrichment or profit secured by confidential information or

by misuse of public time is dishonest.
Date approved by Board of Directors: April 12, 2013.
Adopted by the general membership of AMANB-AAMNB at the 2013 Annual General Assembly
effective 13 June 2013.

24

FORMS
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Forms - Mentor Questionnaire
Name:

Date:

Title: __________________________________________________________
Municipality:

Cell:

Office Phone: ___________________

Email:

Number of years as a municipal official:

Why are you interested in becoming a mentor?

Relevant Education and/or Work Experience (may attach resumé):

Relevant Municipal/Volunteer Experience and Interests–municipal committees, non-profit
organizations, etc. (may attach resumé):
What method(s) would you like to communicate with your mentee?
(circle all that apply)
Face to Face Meeting

Phone

Email

Text Messaging
Other (specify):

Please circle the largest distance you would be willing to travel by car to meet
with a mentee (if you are willing to meet at a AMNB-AAMNB event, this is not
as important).
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50 km

100 km

150 km

250 km

300 km

200 km

Of these methods, what is your preferred method of communicating with your
mentee?

Expectations of a Mentor
1. Follow up with additional communication as necessary or desired by either
you or your mentee.
2. Maintain confidentiality.
3. Contact AMANB-AAMNB if there is a problem with your mentoring relationship which
you are unable to resolve.
4. Complete an evaluation of the mentoring program after one-year of your
official mentoring relationship.
5. Respect and understand diverse cultures.
6. Be prepared to ask questions of your mentee.
7. Notify AMANB-AAMNB if you are unable or unwilling to continue to be a mentor.
Thank you for interest in agreeing to be a mentor. When you complete your
application form, please mail to:
Danielle Charron, Executive Director
Association of Municipal Administrators of New Brunswick
20 Courtney Street,
Douglas NB

E3G 8A1

or email (amanb@nb.aibn.com)
Once all of the mentoring applications are completed, they will be forwarded onto the
mentees for selection. If you have any other comments or questions about the AMANBAAMNB Mentoring Program please contact Danielle Charron at the AMANB-AAMNB Office
at 506-453-4229 or via e-mail at amanb@nb.aibn.com
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Forms - Mentee Questionnaire
Name:

Date:

Title:
Municipality:
Cell:

Office Phone:

Email:

Why are you interested in being mentored?

Relevant Education and/or Work Experience (may attach resumé):

Relevant Municipal and/or Volunteer Experience and Interests–municipal committees, nonprofit organizations, etc. (may attach resumé):

What method(s) would you like to communicate with your mentor?
(circle all that apply)
Face to Face Meeting

Phone

Email

Text

Messaging

Other (specify):

Please circle the largest distance you would be willing to travel by car to meet
with a mentor (if you are willing to meet at a AMNB-AAMNB event, this is not as
important).
50 km

100 km

150 km

250 km

300 km

200 km
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Of these methods, what is your preferred method of communicating with your
mentor?

Expectations of a Mentee
1. Follow up with additional communication as necessary or desired by either
you or your mentor.
2. Maintain confidentiality.
3. Contact AMANB-AAMNB if there is a problem with your mentoring relationship which
you are unable to resolve.
4. Complete an evaluation of the mentoring program after one-year of your
official mentoring relationship.
5. Respect and understand diverse cultures.
6. Be prepared to ask questions of your mentor.
7. Notify AMANB-AAMNB if you are unable or unwilling to continue to be a mentee.
Thank you for your interest in being a mentee. When you complete your
application form, please mail to:
Danielle Charron, Executive Director
Association of Municipal Administrators of New Brunswick
20 Courtney Street,
Douglas NB
E3G 8A1
or email (amanb@nb.aibn.com).
Once all of the mentoring applications are completed, they will be forwarded on to
the mentees for selection. Upon receiving your application, the AMANB-AAMNB
office will forward you the completed mentor questionnaires so you may select a
mentor appropriate for you. If you have any other comments or questions about
the AMANB-AAMNB Mentoring Program please contact Danielle Charron at the
AMANB-AAMNB office at 506-453-4229 or via e-mail at amnb@nb.aibn.com

